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The objective of the article consists in studying the problems in the domestic pension system within the context of contemporary demographic imbalances.
Proceeding from the correlation of the economically active population and the population having lost the earning capacity (as the basis for its financial balance), it
is indlicated that the pension insurance mechanism is susceptible to financial instability risks due to a growing trend towards population ageing. The study focuses
on the availability of economic and personal prerequisites to extension of the limits of economic activity of people throughout their lifetime and during the “third
age” period, as well as formation of a demographically stable model of pension insurance. Analysis of contemporary studies shows that transformation of the
final (production) output from the material to the information and knowledge form has occurred within the context of domination of the innovative economic
development vector and establishment of a “knowledge-driven economy”, and its generation requires formation of a corresponding specialist training level.
Collection, compilation and grouping of results of a survey conducted for the purposes of the study among 3.0 thousand Donetsk oblast residents representing
varying age categories, education levels and occupations, have demonstrated that the primary incentive for continuation of labor activity to the vast majority
of respondents is insufficiency of means to provide for vital needs. Problems and negative trends in pension insurance functioning found in the plane of overlying
systemic imbalances in the demographic, labor, and pension spheres are singled out by analyzing legal framework provisions and scientific research. As a result of
theoretical generalization and on the basis of the abstract and logical method, a conclusion is made concerning practicality of forming a demographically stable
framework of pension system functioning by realizing professional abilities of people considering the present-day development requirements. Propositions are
developed aimed at improvement of the modern pension system framework by realizing economic activity of “third age” people. Implementation of the listed
propositions will allow ensuring improvement in the demographic and financial stability of the pension system and senior citizens’ social security level within the
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to imbalances and risks of an instable social environment.
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Pad H. C. KoHyenmyanu3ayus demozpacpuyecku ycmoliyugoli modenu
NeHCUOHHOUI cucmembl U IKOHOMUYECKAA AKMUBHOCMb ntodell
«mpembe20 803pacma»: KOHMeKcm ésaumodeiicmeus

Y/IK 368.914.2

Pad H. C. Konyenmyanizayis demozpacpiyHo cmanoi modesni neHciliHoi
cucmemu ma eKoHOMIYHA aKmMueHicmb Atodeli «mMpembo20 8iKy»:
KoHmeKcm 83aemo0ii
Lenvto cmameu aensemca uccnedosaHue npobnem omevecmeeHHoU neH-
CUOHHOI cucMeMmbl 8 YC08UAX COBPeMeHHbIX 0eMozpachuyeckux oucbanaH-
c08. OCHOBbIBAACL HA COOMHOWEHUU IKOHOMUYECKU GKMUBHO20 HaceneHus
U HaceneHus, ympamuswe2o0 mpydocnocobHocms (KaK 0CHO8Y ee (huHaH-
cosoli ycmoliyugocmu) omme4eHo, Ymo MexaHU3M MeHCUOHHO20 CMPaxo-
8aHUA n00Bep3eH PUCKY UHAHCOB0U HecmabuabHOCMU U3-3a YCunueato-
welica meHOeHYUU cmapeHus HaceneHus. Mccnedosarue cokycuposaHo

Memoto cmammi € docnidmeHHs npobaem 8im4u3sHAHOI neHciliHoi cucmemu
8 yM0BaX CyyacHux demozpacivHux ducbanaHcie. Buxodsyu 3i crigsioHo-
WEHHA eKOHOMIYHO KMUBHO20 HACENEHHSA MA HACeNEeHHS, W0 8mpamuso
npaye3damHicme (K 0cHosy ii (iHaHcosoi 36aAaHCOBAHOCMI), 3a3HAYeHO,
W0 MeXaHi3M NeHciliHo20 CMpPaxyeaxHs € 4ymausum 00 pu3ukie GiHaHcosoi
HecmabinbHOCMI 3 MPUYUHU 3pOCMA0Y0i MeHOeHUii CmapiHHA HaceneHHS.

HQ HAAUYUU SKOHOMUYECKUX U IUYHOCMHbIX MPednocbInoK 011 pacuiupeHus
PAMOK 3KoHOMUYecKol akmusHocMu Ato0eli Ha MPoMAXeHUU 8cell #U3HU
U 8 «mpembem 803pacmey U (POPMUPOBAHUS OemMo2paghuyecku ycmolyu-
80li Modenu neHCUOHHO20 CMPAxX08aHus. AHA/IU3 COBPeMEHHbIX UCcedosa-
Hull MoKasas, Ymo 8 yco8usax OOMUHUPOBAHUA UHHOBAYUOHHO20 8EKMOPa
3KOHOMUYECKO20 Pa38UMUs U CMAaHOBAEHUA «3KOHOMUKU 3HaHUU» npou3o-
WAa MpaHcGopmMayus KoHeyHo2o npodykma (npoussodcmea) om mame-
puaneHol K UHGOPMAYUOHHO-3HAHUEeBOU (hopme, 0/1A 2eHepuPOBAHUA Ko-
mMopo20 Heobxo0uMo (hopmMUPOBAHUE COOMBEMCMBYIOWE20 YPOBHA Creyu-
anucmos. Cbop, 0bobujeHue u 2pynmnuposKa pesysnbmamos nposedeHHo20
8 pamkax uccnedosarus onpoca 3,0 meicay xumenel JoHeykol obaacmu
PO3UYHbIX B03PACMHbIX Kamezopull, yposHA 0bpa3oeaHuA u npogeccuo-
HAnbHOU NPUHAONEHHOCMU NOKA3as1, 4MO OCHOBHbIM M0BYOUMenbHbIM MO-
musom 0715 npodaeHus mpydosoli desmensHocmu nodasnfrouweli Yacmoto
pecrnoH0eHmos cyumaemcs Hedocmamo4HoCcMb cpedcme 0514 obecneyeHus
Hu3HedeamensHocmu. [Tymem aHanu3a nonoxexuli HopmamusHoi 6a3bl
U HayYHbIX uccaedosaHull 8blseneHsl npobaembl U He2amueHble MeHOeHYUU
8 (PYHKYUOHUPOBAHUU MEHCUOHHO20 CMPAX08aHUA, KOmopble Haxo0Amca

JlocniomeHHs ChoKyCco8aHO HA HAABHOCMI EKOHOMIYHUX Ma 0COBUCMICHUX
nepedymos 013 NOWUPEHHS MeXX eKOHOMIYHOI akmueHocmi adeli npoms-
20M YCb020 HUMMA Ma 8 «mpembomy 8iyi» i hopmysarHa demozpachiyHo
cmasnoi modeni neHciliHo2o cMpaxyeaHHs. AHanI3 cy4acHux ocnioxeHs no-
Ka3ae, wo 8 ymosax 0oMiHy8aHHA iHHOBAYIIHO20 BEKMOPY eKOHOMIYHO20
PO3BUMKY CMAHOB/IEHHA «EKOHOMIKU 3HaHbY 8i06yaace mpaHchopmayis
KiHYe8020 npodykmy (8upobHuymea) 3 mamepiansHoi 0o iHGopmauiliHo-
3HAHHEBOI (hopMmu, 0119 2eHepyBaHHA AK020 He0bXiOHO (hopmysaHHA eidmo-
8i0H020 pigHA haxisyie. 36ip, y3a2anbHEHHS Ma 2pyMye8aHHS pe3yabmamie
npogedeHo20 8 Mexax 0ocnidxeHH onumyesaHHa 3,0 mucay MewKaHyie
JloHeybKoi 06iacmi pi3HUX 8iKosux Kamezopili, pigHa ocgimu ma npodecil-
HOI HA/IeXHOCMI MOKA308, WO OCHOBHUM 36Y0X(y8anbHUM MOmMueom 01
no0oexeHH mpydosoi isbHOCMI MepesarHow YaCMUHOK PeCcroHOeH-
mie esaxaemoca Hedocmamuicme Kowmie 0714 3a6e3neveHHs Hummeoi-
AnbHOCMI. LLIAAXom aHani3y nonoxeHs HopMamueHoi 6a3u ma HayKogux 0o-
Cn1idMceHb 8uAseHO NPobaemu ma HezamueHi meHOeHyll'y (hyHKUiIoHy8AHHI
MeHCiliHo20 CMPaXxy8aHHs, Wo 3HaX00AMbCA 8 MAOWUHI HAWAPYBAHHA CU-
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8 M10CKOCMU HACA0EHUA CUCMeMHbIX ducbanaHcos 8 demoepaguyeckol,
mpydosoli u neHcuoHHoU cgpepax. B pesynemame meopemuveckozo 0606-
WeHUs U Ha 0CHOBAHUU abCMPaKMHO-A102U4eCKo20 Memoda cdenaH 8bigod
0 UenecoobpasHocmMu hopmuposaHus demozpagpuyecku ycmolivugol KoH-
uenyuu gyHKYUOHUPOBAHUS NMEHCUOHHOU cucmemsl nocpedcmeom akmya-
AU3AYUU MPOGEeCCUOHANbHbIX ciocobHocmeli ntodeli ¢ yyemom mpebosaHuli
cospemMeHH020 pazeumus. PaspabomaHsl NpedsoxeHUs no ycosepuieH-
CMBOBAHUI KOHYENYUU cospemeHHoU neHcuoHHoU cucmemsl mocpedcmeom
aKMyanu3ayuu 3KoHomMuveckol akmueHocmu nkodeli «mpembe2o 803pac-
ma». Peanusayus nepeyucseHHbIX npedaoxeHull nosoaum obecrneyums
nosbiweHue cmeneHu demoepaghuyeckoli u guHaHcosol ycmolvyusocmu
MeHCUOHHOU CUCMEMbI U YPOBHA COYUANbHOU 3aU4UWEHHOCMU MEHCUOHe-
P08 8 KoHMeKcme UHHOBAUUOHHO20 Pa3gumus 3KOHOMUKU. [epcnekmugoli
danbHeliwux uccnedosaHull 8 00HHOM HAMPaAsAEHUU ABAAEMCA 8bIPABOMKA
yenocmHoli KOHUenyuu meHcuoHHol cucmemsl, yemolvugol K ducbanaH-
CaM U pucKam HecmabunsHoli 0bujecmeeHHol cpedbi.

Kntoveable cn06a: neHCUOHHAA CUCMeEMA, CMapeHuUe HaceneHus, (uHaHco-
805 HeC6AAHCUPOBAHHOCMb, IKOHOMUYECKAS AKMUBHOCMS, «mpemuli 803-
pacm», IKOHOMUKA 3HaHUl, npobsembl, passumue
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cmemHux ducbanaHcig y demoepagiuHili, mpydosili ma neHcitiHili chepax.
Y pe3ynemami meopemuyHo20 y3a2a16HeHHA Ma Ha nidcmasi abcmpakmHo-
/102i4H020 Memody 3pobsaeHO BUCHOBOK PO A0UibHICMb (HOPMYBAHHS Oe-
MozpaghiyHo cmasnoi KoHUenyjii hyHKUioHy8AHHS MeHCiliHoi cucmemu wins-
Xom akmyanizayii npogecioHaneHux 30i6Hocmel Model 3 ypaxy8aHHAM
8UMO2 Cy4aCcHO20 PO3BUMKY. Po3pobaeHo npono3uyii wodo 800CKOHANEHHA
KOHYenyji cy4acHoi neHciliHoi cucmemu wssxom akmyanizayii ekoHomiyHoi
aKmueHocmi 0cib «mpembo20 8iKy». Peanizauis nepeniveHux npono3uyiti
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nodanbuwux 00cioxeHs y 0aHOMY HAMPAMKY € po3pobKa yinicHoi KoHyenyji
neHciliHoi cucmemu, cnpomoxcHoi mpomucmoamu oucbanaHcam i pusukam
HecmabinbHo20 cycninbHo20 cepedosuwyd.
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The successful functioning of the pension system de-
pends on many factors. The main include demographic com-
ponent. It is considered that the basis of the financial balance
of the pension system is the optimal ratio of economically ac-
tive (working) and disabled people (pensioners). After all, these
two categories of people form the income and expenses of any
pension system. However, one of the main distinguishing fea-
tures of the modern development of society is the continuous
aging process. Under such circumstances, the pension system
is vulnerable to demographic imbalances, and should take into
account these risks. At first glance, the problem of an aging
population in the pension system can be solved by extending
the retirement age and the period of insurance. Many states
do that. Ukraine in 2011, took a similar decision. [1] However,
this path is fraught with many negative consequences. The first
negative impact affects the labor market. For young profession-
als the extension of the period of work for older workers leads
to a significant narrowing of opportunities to find work (slows
down the release of jobs). At the same time, the risks of losing
their jobs due to the reduction and loss of physical (correspond-
ing to the requirements of the time) and professional abilities
in old age also tends to strengthen. We emphasize that the el-
derly are more likely to face problems of working categories of
discrimination at work (reduction, demotion, other). From an
economic point of view, the use of irrelevant (physically worn
out and no longer in compliance with the intellectual needs)
elderly workforce also significantly affects the efficiency of the
economic development of the state. Around the problem of
finding an optimal demographically stable model of the pen-
sion system in an aging population there’s an on-going debate.

The study of various problems in the functioning of
the pension system, many scholars and practitioners dedicated
their work, including Ossetskiy V. L., Tatomir I. L., Miklyae-
va A. V., Yuriy S. L, Kizima T. O,, Roik V. D. ., Safonova V. E.,
Yakunin V. I. and many others. However, existing approaches
to the formation of a demographically sustainable pension sys-

tem in transforming the socio-economic environment are not
examined fully. In particular, the possibility of building post
economic — the active period of a person's life in the context of
improving the efficiency of the pension system requires further
study, which confirms the relevance of the study.

Thus, the aim of the article is to analyze the specific
problems in the functioning of modern pension system caused
by the existing demographic imbalances, providing proposals
to improve the efficiency of pension insurance by expanding
the range of cost — the active period of the people of the «old
age» in order to form a more demographically sustainable
model of national pension system.

Hypothesis of the study is the assertion of the potential
for improving the efficiency of pension insurance by expanding
economically — the active period of life of people of the «old
age» in order to enhance the sustainability of the modern mod-
el of the pension system to demographic imbalances.

The methodology of the study. In order to verify the
hypotheses of the study the general scientific methods were
applied: generalization, grouping analysis (the current pension
legislation, scientific views on the demographic problems of
pension insurance and ways to optimize it), as well as a ques-
tionnaire on various aspects of economic expansion — within
the active period. The abstract and logical method was used to
draw conclusions.

The main material of the article with the justification
of the obtained scientific results. Transformation processes
of socio-economic sectors of the state gives the characteristic
features of the development of the national pension system.
For example, the search for effective ways to improve the social
protection of the elderly is happening in the face of rapid ag-
ing of the population. At the same time the significant changes
in the structure of population ratios determine application of
increasingly diverse forms of pension insurance. The introduc-
tion (2004) of its three-tier model consisting of solidarity and
funded systems of compulsory state pension insurance system
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and private pension provision [2; 3] can be regarded as the abil-
ity to create a modern pension system which is more resilient
to risks. However, the practice of functioning of the national
pension system shows that the pre-reform issues (very low pen-
sion benefits, the financial imbalance in the pension system,
etc.) continue to occur. Let’s note that such an attempt is con-
sidered to be an effective way to remedy the consequences of
demographic imbalances by increasing the retirement age has
not brought positive results [1; 4, p. 92]. The balance of the bud-
get of the Pension Fund of Ukraine has not been achieved; the
conditions to increase pension payments were not established
as well. Instead, the tension in the labor market increased as a
result of reduction of jobs because of senior citizens continuing
to work. Thus, the complex of conceptualization problems of
the pension system in the face of increasing demographic risk
continues to require permission.

It is noteworthy that the efficiency of the three-tier pen-
sion system is largely determined not only by participation but
also the ability to understand the effect of the financial mecha-
nism of different types of pension insurance in the long run for
everyone involved.

Therefore, on the one hand, the need to justify all the
components of pension supply is gaining its urgency and deter-
mination of its optimal proportions as a national redistributive
mechanism [5, p. 53]. On the other hand, the most important
task in the context of what has been said is the development of
effective behavioral strategies and patterns of life in the coun-
try’s population [3, p. 92]. It should be emphasized that the
comprehensive nature of the pension system and the diversity

of its members directly contribute to the formation within the
pension relationship varied interests. We believe that in such
circumstances, the viability of the concept of the pension sys-
tem depends on its ability to reach and satisfy all existing in-
terests. Among researchers there is no unanimous conviction
of the person’s expressed need to remain economically active
throughout life and in old age. However, statistics show that a
significant part of Ukrainian pensioners continue to engage in
economic activity. At the beginning of 2013 of 13,035.8 thou-
sand pensioners 1865.1 thousand or 14.3% were working [6,
p. 42, 66]. Noteworthy are the reasons for continued employ-
ment. According to a survey conducted by the author among
3,0 thousand inhabitants of Donetsk oblast of different age and
occupation, 51.2% of respondents need to continue their eco-
nomic activities (labor relations) because of insufficient income
to support their everyday activities, 25.4% - the need to meet
their usual necessities of life, 12.5% - need to be integrated into
a specific social environment. Only 10.9% of respondents ex-
pressed a desire to acquire new knowledge to enhance compet-
itiveness in the labor market and the expansion of professional
range for the purpose of career advancement. Thus, among a
growing number of people there is a need to maintain their
professional skills up to date for various reasons. This position
is reflected in the widely spread concept of learning throughout
life. This approach allows a person to make more efficient use
and to extend the maximum period of economic activity for a
more financially stable life strategy of social protection (high
wages and pensions). Main features of the age periods of pen-
sion rights within relationships are shown in Table 1.

Table 1

Main possibilities to realize the concepts of education throughout the whole life

Participantsof relations

Main possibilities

Senior citizen

Meeting own needs of material support and socialization of the individual in society, as well
as improving the quality of life

tergenerational relations

People of economically Ability to maintain the economic activity up to date and planning prospects for financial level
p p & prosp:
active age of material security
People younger than economically ac- The opportunity to observe more active forms of economic behavior of older people and use
tive age it in your own life
Employer Having the opportunity to employ more professional actualized workers
Increase of material support of workers and their participation in economic activities and in
State .
the formation of the GDP
Society More effective participation of elderly people in contemporary social life stabilization of in-

Sources: author’s research

Note that the possibility of continuing the economically
active period of a person's life is caused by the requirements
of modern social development. At the same time, the declared
principles of the Constitution of Ukraine, the welfare state pro-
vide for the creation of conditions for the full realization of the
individual [7; 8, p. 319]. And it was noticed that the other way
to express and implement their knowledge and skills, except
through labor, the nature of human society does not incorpo-
rate [9, p. 62]. In the context of the above said, work is seen
not only as a means to create a certain level of wealth, but also
for creativity and abilities. We believe that this is the essence

of effective and valuable work. However, in today's society the
stereotypes about the ability of highly productive labor only at
a young age were developed and maintained, reducing profes-
sional and personal characteristics of the elderly. The author
Miklyaieva A. V. emphasized that the age stereotypes exist in
the space of human interaction by giving each age stage some
specific characteristics [10, p. 67]. Matveiev M. Ya. underlined
that each stage of human age is characterized by a special state,
due to its natural and acquired properties. These qualities de-
fine the features of people's participation in educational, indus-
trial, scientific and cultural life [11, p. 51-55]. A post-production
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stage is characterized by the author as a period of knowledge or
intellectual rent. Thereby implying that there are promising op-
portunities of use of this experience in the activities.

It is believed that in fact the decision to continue or to
determine the moment of ending of the economic activity is
taken independently by the person [5, p. 52]. One of the main
reasons that lead to this choice is the loss of ability to work.
It should be emphasized that the presence of industries with
hazardous and difficult working conditions (energy, coal, met-
allurgy, mechanical engineering, etc.) in the real sector of the
economy greatly accelerates the loss of physical ability to work
and early retirement age for this category of workers. And the
influence of unfavorable factors on the livelihoods of people in
old age, according to Roik V. D., leads to further marginalization
of the social group and of social dependency, financially over-
burdening the society [5, p. 49]. In her turn, Semyenova V. V.
draws attention to the significant reduction in social capital
among older people due to the loss of the predominant part of
life opportunities and choices [12, p. 236]. We believe that in
the absence of changes in the functioning of the existing order
of social and labor sphere (with respect to the elderly) and the
continued growth of human longevity, negative processes of
social inferiority will only grow and take various forms.

It’s appropriate to note that the negative demographic
trend of population aging apart from increasing the load on the
pension system also means the restriction of the labor market
that will have an effect later on increasing labor shortages. In this
context, the researcher can agree with Roik V. D., who deems it
necessary to replace the old type of economy with labor-saving
formats of use of the country’s labor potential [5, p. 52]. It is im-
portant to consider that in deciding whether to extend the pe-
riod and the range of employment of a person first of all it has
to be the person’s deliberate desire that is presupposed. How-
ever, in the course of a survey of residents of Donetsk region
on the question of the attitude to the prospect of continued
employment 49% of respondents said they would not like that,
and only 14.3% were positive about it. The rest allow this pos-
sibility only under certain conditions (27.1%) and were not able
to determine the attitude to the question (9.4%). Importantly,
expressing a desire to remain economically active respondents
put a different meaning to the character of the potential em-
ployment opportunities. Thus, 52.1% of those polled expressed
a preference for not challenging (physical or without physical
activity) work, as well as the field of vocational level (25.2%).
The highest qualification level was selected only by 22.7% of re-
spondents. However, the focus on the innovative development
of the country requires a corresponding transformation of all
segments of professional training. A harmonization of targeting
these two components, in our opinion, minimizes the possibil-
ity of terminating the process of professional improvement in
any of its stages. However, the researchers strongly emphasize
the need to stimulate it. It is noted that in accordance with the
concept of continuous learning throughout life it requires the
involvement of all elements of enabling a person needs to learn
and being self-productive [5, p. 52]. Possibility of updating the
professional level of the person contributes, in particular, the
concept of dynamic capabilities, that in Lavrenenko V. V. opin-
ion, in fact, reveals a new mechanism of competitive advantage
[13, p. 72]. The author connects them with such knowledge as
strategic assets, the quality of which is subordinate to the or-

ganizational level of learning. Conceptually, training elderly or
the «old age» implies an exceptionally integrated approach and
«modernization» not only of professional knowledge, but also
of contemporary life ideology, without which the full integra-
tion into the modern social life is impossible. Structural and
logical scheme of conceptual provisions of education for the
«old age» people in the context of the functioning of the na-
tional pension system is shown in Fig. 1.

Thus, the updating of the economic activity of the person
in the «old age» can be considered the final stage of the educa-
tional process throughout life. The comprehensive nature of the
concept suggests the presence of diverse effects of its impact on
the labor sphere and socio-economic development of the state.
And a man, who updated their knowledge and skills up to the
level of modern professional requirements, can be considered
an actualized economically active person. In the context of the
development of the concept of education for people of the «old
age» an actualized economically active person, in our opinion,
can be represented as a participant in economic activity that
has a set of advanced professional skills and expertise, skills
and experience at a competitive level. This fact is believed to
be important in an increasingly competitive labor market for
more skilled jobs with high pay, appropriate social benefits and
pension prospects. It was noted that such an age confronta-
tion or conflict is also accompanied by increased formalization
of boundaries in different age groups in the labor market [12,
p. 237]. At the same time, in most developed countries, ac-
cording to Soboleva L. V. there is a transition to a new type of
employment which implies a different distribution of roles and
factors of production in other forms of labor relations. Its main
features, as the author points out, are: complexity and enrich-
ment of all categories of work, increasing the role of creative
work; increase the flexibility of labor relations, the spread of
new and non-traditional forms of employment arrangements
[14, p. 117]. At the same time, illustrating the main features of
the content of the post-industrial society in the context of an
integrated system of categories of the «new economy,» Safon-
ova V. Ye. notes the rapid structural changes in the direction of
science as a direct productive force and service sectors, as well
as the establishment of scientific work as a creative activity [15,
p. 51]. The researchers also noted that the changes that we can
observe with the advent of information technology, give jolt to
the development of a new motivational tool, the use of which
will make it possible to provide a high level of rotation of work
[16, p. 51]. It is emphasized that the focus is primarily on the
increase in demand for workers, which can be easily adapted to
the technologically advanced working conditions.

Note that the controversy surrounding the problem-
solving skills in age professional update generates a variety of
approaches, based on the priorities of innovation and econom-
ic development.

It is assumed that in the system — model understanding
system of education in the post-Soviet space has not been de-
termined yet. Researchers Yakunin V. M. and Sulakshin S. S.
emphasized that the Soviet school at the time was positioned
as a polytechnic. At the moment, this imperative has lost its
meaning. In their opinion, the most appropriate for achieving
the objectives of economic development and increasing the in-
novative component is the breeding model (the goal is in se-
lection during the preparation of highly qualified personnel)
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Concept of education for people of the “old age”
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Fig. 1. Structural and logical scheme of conceptual provisions of education of the «old age» people in the context
of the functioning of the national pension system

Sources: Elaboration of the author

and educational (the goal is the formation of work ethic) [17,
p. 59]. At the same time, referring to the scientific manpower
and noting the high average age of researchers, the authors
suggest an age restriction to carry on scientific research [17,
p. 61-62], which in our opinion is quite polemical. Also there’s
the point of view that the resumption of disability associated
with professional reprofiling in the context of post-industrial
(information) society needs and the need of self-realization [3,
p. 51]. It is important to bear in mind that due to the flexibil-
ity of professional reorientation greater freedom of the knowl-
edge worker who does not require attachment to the means of
production. This is indicated by Danilenko L. N., stressing that
such employees already own the means of production, that is,
the knowledge that they hold [9, p. 67]. Consequence of this

is the high mobility of such workers in the conditions of not
stable economic environment.

However, the survey results show a variety of priorities
for the use of updated professional knowledge of those «old
age». The majority of respondents suggested the use of new
knowledge in the work performed at a better level (35.5%).
Prospects of continuation of economic activity on another
workplace were regarded by 13.5% in business — 17.8%, in the
creative or scientific activities — 5.9%. In addition, the prospect
of using the knowledge gained was associated also with the
personal lives of the respondents (17.8%), in order to maintain
social bonds — 5.9%, in volunteer or community work — 3.6%.

Thus, the updating of professional competence through-
out their lives, and especially in the «old age» suggests a harmo-
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nious incorporation of the system of social relations. As a part
of the pension system functioning this concept is able to revive
the sphere of economic activity and to give a positive impulse
to the development of pension insurance. The main provisions
of the conceptual model of the pension system in the context
of the educational mainstreaming of economic activity of “old
age” people in the schematic are shown in Fig. 2.

Of particular importance in the context of conceptual-
izing demographically sustainable pension system is a factor of
unemployment, the meaning of the concept which is gradually
evolving. It is noted that in the context of social risks, unem-
ployment cannot be considered only as an individual person's
risk as a result of inaction or unwillingness to work [18, p. 78].
In particular, one of the most common manifestations of un-

employment can be regarded as the result of the imbalance be-
tween supply and demand for certain categories of occupations
in the labor market. In this case, the problem of no demand
occurs even among highly qualified specialists. In the concept
of learning throughout life such a negative situation can be cor-
rected by modifying the existing, obtaining new or additional
professions conversion. Note that getting a new education
extends the preparatory period before the start of work and
shortens the period of its economic activity. In today's pension
insurance system the restriction of the insurance period (dur-
ing full-time forms of education a person is not an insured per-
son) causes a corresponding impact on the formation of their
pension assets. Thus, this negative factor should be resolved by
harmonizing vectors of economic development and education.
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Fig. 2. Conceptual model of the pension system in terms of updating the economic activity of the people of the «old age»

Sources: Development of the author
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A feature of the current pension system, which has a di-
rect potential impact on the person’s educational process (life-
long), is the presence of capitalization tools through a funded
system of compulsory state pension insurance system and pri-
vate pension provision. The successful operation of accumu-
lative pension insurance forms requires active participation of
insured persons at all stages of the formation of pension sav-
ings and investment income. Participants of pension relations
are expected to have a necessary level of financial knowledge.
Direct control of the active participants of accumulative forms
of pension insurance is considered as one of the factors to
strengthen the quality characteristics of the pension relation-
ship. However, the researchers noted a low demand for finan-
cial knowledge among bulk of the population and misunder-
standing their practical role [19, p. 23]. This author sees as the
main reason for the existing level of financial illiteracy. They
conclude on the need to overcome the rapid frankly ignorant
attitude of the majority of Ukrainians to their money and to
unexpected financial future, as well as the formation of their
philosophy of self-reliance, so that everyone can achieve finan-
cial independence and preserve it throughout life [19, p . 23].
In the context of the educational concept the problem requires
the development and consolidation on the methodological and
normative level.

We emphasize that the globalization trend in the devel-
opment and use of knowledge is becoming increasingly domi-
nant factor in the formation of effective economic environment
and labor relations. Noted that such a universal approach to the
«knowledge for development» should also help to change (ad-
just) the national standards of work [20, p. 139]. After all, the
knowledge society places new demands on labor productivity
due to changes in the final product delivered to the market. The
author pointed out that the final product is often not material,
but has a «knowledge — information» form. It is believed that
such a character of work is able to make the domestic economy
truly modern and efficient. However, the survey conducted by
the author showed that the respondents considered non-pro-
ductive sectors of activity (60.7%) the most promising for the
continuation of the professional activity, of which the public
service was 9.0%, the social protection of the population —
5.9%, education — 7.3 % art — 6.8%, services — 7.7%, the scope of
health care — 5.4%, other — 18.6%. Only 33.6% of those polled
expressed a preference for the industrial sector: manufacturing
(10.2%), business (18.9%), agriculture (4.5%) and science (5.7%).
The title indicates the absence of attractive incentives for pro-
fessionals in the real sector of the national economy, where they
could see the use of their abilities. This requires settlement in
the concept of high-quality professionals in the process of be-
coming «knowledge economy». Effective motivational factors,
in our opinion, may make investment (at the national and per-
sonal levels) in intellectual improvement professionals through
continuing education and self-education, the creation of high-
tech conditions, a more flexible timing control the use of labor,
high wages, a reflection on the level of pension assets, which
also requires regulatory settlement.

Findings from the study. To summarize, we can con-
clude that the mechanism laid down in the pension insurance
potential to improve the level of social security and the effec-
tiveness of the socio-economic development of the state is not
implemented fully. The hypothesis of the study of a potential

increase of efficiency of modern pension system by updating
the cost — the active period of life of people of the «old age»
and to strengthen its demographic stability was confirmed. The
study showed the presence of obstacles to activate stimulating
factors and increase the efficiency of pension insurance. Lack
of adequate features of modern social development concept to
mainstream professional opportunities for the «people of the
old age» led to the spread of false social stereotypes about low
professional assessment of older people in different profes-
sional categories and the manifestation of age discrimination in
employment relations. This circumstance makes it necessary to
revise the national educational concepts. In the context of the
provisions of the pension insurance and «knowledge society»
extension of the period of economic activity and its actualiza-
tion for citizens of «old age» is considered, in our opinion nec-
essary and expedient.

Thus, in order to address the listed in the article prob-
lematic issues within the framework of a three-tier pension
system and the educational concept of the state, in our opinion,
it is necessary:

1. Activate the methodological and regulatory compli-
ance conceptual orientation vectors of economic and
educational spheres for the corresponding expansion
of the range of economic activity of people of the «old
age.»

2. Develop and introduce a conceptual model «of eco-
nomic activity actualized people «old age» in the con-
text of pension insurance by the development of op-
portunities of the real sector of the economy, educa-
tion policies and administration of the labor market.

3. Develop a system of incentives and motivational fac-
tors in the implementation of the conceptual model
«of economic activity actualized people “old age” in
the context of pension insurance in the state and per-
sonal level.

Implementation of these proposals will enhance the de-
velopment of pension insurance, increase the effectiveness of
pension insurance and raise the level of social protection of
pensioners in the context of further socio-economic develop-
ment of the society.

Prospects for further research in this direction are the
development of a holistic concept of the pension system and the
harmonization of its functioning in the social environment.
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